
 

Official 

 

 

  

Check out our Toolkits 

Is 2025 the year you'll step back 
into work? 

There are free services across 
South London that can support 
you into a new role or help you 
retrain. 

Find out more today: 

Croydon 

Kingston 

Merton 

Richmond 

Sutton 

https://heyzine.com/flip-book/nwdslp.html
https://heyzine.com/flip-book/SLPNoWrongDoor
http://www.croydonworks.co.uk/
https://connectedkingston.uk/categories/employment-and-skills
https://lnkd.in/eiM7aNYR
http://www.richmondworkmatch.org/
https://lnkd.in/eui4u42g
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The South London Skills and Employment Partnership Charter 

Are you keen to demonstrate your business/organisations commitment to supporting the growth of 
the South London workforce? 

As part of our commitment to ensuring that the business/employer voice shapes the skills required for 
the future the South London Skills and Employment Alliance is offering the opportunity for local 
businesses and employers to sign up to a brand-new South London Skills Partnership Charter. This is a 
fantastic opportunity to shape the skills of the future and to show your organisations commitment to 
developing your staff. 

By signing the charter, you can demonstrate how you and your organisation 

• The organisation has signed and committed to the South London Partnership 
Charter demonstrating their commitment to partnership, agility and responsiveness, 
sustainability and inclusivity. 

• Has pride and actively invests in South London as a great place to live, learn and work 

• Improves the skills and employment system by being responsive and agile 

• Takes action to boost economic productivity and inclusive growth 

• Understands your role in shaping the skills provision and employment support programmes 
delivered in South London 

• Understands your role and the part we all play in an employment and skills system that responds 
to local needs and prepares a workforce equipped with the skills to get jobs now and in the 
future. 

• Demonstrates your social value commitments and are well placed to apply for funding and 
partnership opportunities.  

Ready to sign? Please download the Charter available here: Skills and Employment Partnership Charter - 
South London Partnership and send to admin@southlondonpartnership.co.uk. 

Together, let’s help shape and integrate skills and employment provision across South London. 

https://southlondonpartnership.co.uk/wp-content/uploads/2025/02/South_London_Skills___Employment_Partnership_Charter_A3.pdf
https://southlondonpartnership.co.uk/wp-content/uploads/2025/02/South_London_Skills___Employment_Partnership_Charter_A3.pdf
https://southlondonpartnership.co.uk/skills-and-employment-partnership-charter/
https://southlondonpartnership.co.uk/skills-and-employment-partnership-charter/
mailto:admin@southlondonpartnership.co.uk
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Skills and Employment Champion Badge 

At South London Integration Hub, we are committed to recognising and celebrating the achievements 
of our members and learners. That's why we're excited to introduce our new initiative: the Skills and 
Employment Champion Badge!  

This badge represents your dedication, expertise, and continuous growth within our community. 
Digital badges are virtual credentials that highlight your accomplishments and skills, highlighting your 
membership and achievements.  The badges will identify you as a champion in connecting and 
helping others, there is no extra commitment other than your current practice but demonstrates your 
active partnership working and collaboration skills.  

 Criteria for Earning the Skills and Employment Champion Badge:  

• Personal Development and Awareness: Attend at least one South London Partnership (SLP) 
event per year and participate in relevant workshops and webinars.  

• Signposting and Referral: Maintain an up-to-date understanding of programmes and services 
and use signposting resources and toolkits.  

• Community Engagement: Actively participate in SLP and borough communications and 
forums.  

• Pathways and Referrals: Develop knowledge of at least five referral pathways.  

• Partnership Working: Establish and maintain partnerships with at least five service providers 
and collaborate on joint initiatives.  

• Celebration and Communication: Share at least one success story annually and promote 
opportunities through various channels.  

• Organisational Contribution: Provide updated contact information annually with SLP.  

• Linking Priorities: Regularly review local priorities and integrate them into organisational 
strategies, reporting on successes annually. 

Benefits of the Badge:  

https://southlondonpartnership.co.uk/skills-and-employment-champions/
https://southlondonpartnership.co.uk/skills-and-employment-champions/
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• Formal acknowledgment of your commitment to enhancing skills and employment 
opportunities.  

• Verifiable digital badges to highlight your skills across platforms.  

• Enhance your CV, email signature, and social media profiles, highlighting your expertise.  

• Connect with professionals and organisations for collaboration and support.  

• Stand out in the job market with tangible evidence of your accomplishments.  

• Participate in workshops and events that contribute to your professional development.  

• Motivate peers to pursue their own learning and growth.  

• Access tailored support, training sessions, and community events for badge holders.  

• Position yourself as trusted advisors on programme delivery and gain access to new initiatives 
that can benefit your residents or service users   

Join Us!  

Celebrate your achievements and inspire others to pursue continuous learning and development.   

For more information and to apply, contact: admin@southlondonpartnership.co.uk 

 

 

 

 

 

 

 

Free Training for Local Mums 

Looking for flexible, family-friendly work that fits around school hours? 

Our flexible six week Working in Education Skills Bootcamp is designed to help mums like you step 

confidently into a rewarding role in a local school, college, or early years setting. 

Start dates in November, January, and February in Croydon. 

• Fully funded (no cost to you) 

• Mix of face to face and online training (during school hours) 

• Gain a recognised qualification 

• Receive 1:1 career coaching 

• Guaranteed interview for a real job 

mailto:admin@southlondonpartnership.co.uk
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Discover new opportunities you might not have considered, from admin and pastoral roles to teaching 

support and SEND, plus lots more. 

No experience needed, just motivation and a passion to make a difference. 

Limited funded places available - secure your place TODAY! 

Register here or email hello@successfulmums.co.uk 

 

 

 

 

 

Funding Opportunity  

The CABWI Lifelong Learning and Development Fund is an annual fund provided by CABWI, the awarding 
body for the water and utilities industries, and is managed by the CABWI charity. Through the fund, grants 
will be available to registered charities in the UK that work directly with young people and adults who are 
not in employment, training, or education (NEET). 

Funding priorities are: 

• Working directly with young people who are either NEET or at risk of becoming NEET to improve 
their access to employment and the labour market. 

• Reaching and working with individuals with complex barriers to employment, enabling them to 
move closer to or into employment, including (but not restricted to) ex-service personnel and ex-
offenders. 

• Increasing the life skills of people so that they may further develop their careers, with a particular 
focus on the water, utilities, and construction industries. 

Organisations with an income of: 

• Between £266,666 and £1 million can apply for grants of up to £40,000. 

• Up to £266,666 may apply for a maximum of 15% of their previous year's turnover. 

CABWI is holding a webinar for potential applicants on 7 January 2025 (10:30am). There is a two-stage 
application process. 

Expressions of Interest will open on 5 January 2026 and close on 26 January 2026. Link here. 

 

 

 

 

 

 

https://successfulmums.co.uk/register/
mailto:hello@successfulmums.co.uk
https://cabwi.org.uk/application-guidelines/
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Funding Opportunity 

Grants of up to £5,000 are available for UK registered charities for specific projects that improve 
communication skills for disadvantaged adults and supports NEET people into employment. The Thomas 
Wall Trust views communication skills as critical capabilities for people who want to improve their 
employment prospects, self-confidence, resilience, and life chances. 

The funding is for registered UK registered charities with an annual turnover of between £25,000 and 
£500,000 that are working to develop communication skills for people (aged 18 years and older) from 
disadvantaged groups who want to improve their employment prospects. Beneficiaries must gain at least 
one accredited vocational qualification during delivery. 

Proposals are welcome which target people experiencing multiple deprivation or other groups 
demonstrably facing major hurdles to employment, especially women, people with physical, mental, or 
learning disabilities, and refugees. Priority will be given to match funded projects and self-sustainable 
projects, with a view to becoming less reliant on grants in the future. Grants cannot be used for capital 
costs. There is a two-stage application process. 

The deadline for stage one applications was 22 December 2025 for consideration at the March 2026 
meeting - link here. 

 

 

 

 

 

 

Christians Against Poverty Job Club 

A six-week Job Club started on Wednesday 5 November 2025 delivered by Christian Against Poverty. 

This six-week course supports Steps to Employment: 

• Finding your Motivation 

• Overcoming Obstacles 

• Discovering your Strengths 

• Finding Employers 

• Writing great CVs 

• Making Applications 

• Succeeding at Interview 

It is delivered by friendly coaches using videos, discussions, practical sessions and 1:1 coaching. This free 
course runs for six Wednesdays from 5 November to 10 December 2025 from 10:30am to 2:30pm at the 
Job Centre Plus Carew House, Wallington SM5 0DX. 

To find out more email richardbeales@capjobclubs.org 

 

https://www.thomaswalltrust.org.uk/grants-for-registered-charities-2-2/
mailto:richardbeales@capjobclubs.org


 

Official 

 

 

 

 

 

GLA - London Talent Pathways Fund  

GLA have announced a new London Talent Pathways Fund, as a successor programme to the current Jobs 
and Skills for Londoners Fund which ends in July 2026. The London Talent Pathways Fund will be launched 
in October 2025 and funded from a mix of Adult Skills Fund and Free Courses for Jobs funding. This means 
that only UKRLP registered training providers can apply for funding. The Jobs and Skills for Londoners Fund 
was mainly delivered by Independent Training Providers. The London Talent Pathways Fund will support 
Londoners who are out of work, or in low-paid work to access vocational skills at Level 1 or above where 
learners will succeed into good jobs, progress in-work or further training. Providers will be expected to 
work closely with employers. It will aim to meet the following policy priorities: 

• Investing in training that supports progression pathways into key sectors aligned to the London 

Growth Plan and Local Skills Improvement Plan. 

• The acquisition of essential skills (English, Maths, Digital and English for Speakers of Other 

Languages) packaged alongside sector specific training to support access and progression if needed. 

• Prioritising low-income or unemployed Londoners and Londoners who are under-represented in key 

sectors, to meet the objectives of the London Growth Plan to raise living standards, productivity and 

increase diversity in growth sectors. 

• Creating employer-led talent pipelines and establishing work progression pathways in key sectors. 

For any queries, please contact the team at ASFcompetition@london.gov.uk. 

 

 

 

 

 

 

 

 

Upcoming JobsPlus Evaluation | Learning and Work Institute 

JobsPlus is a community-led employment support programme piloted in ten sites across England since July 
2024, including three in London: East Finchley (Barnet Homes), Penge (Clarion Housing Group), and Leyton 
(L&Q Housing). 

Funded by the DWP and HM Treasury, and delivered by the Learning and Work Institute, JobsPlus is 
designed to support residents in social housing who face multiple barriers to employment, such as long-
term unemployment, disability, lone parenting, and low qualifications. The model embeds employment 
services directly within housing estates, offering tailored support, peer mentoring, and financial incentives 
linked to work and rent. 

mailto:ASFcompetition@london.gov.uk
https://your.londoncouncils.gov.uk/c/AQisyAMQ4oWgBxjkuLGLAiCY2_qoAaMDIA2EBCXlaMDX16T-srgMUloNER40NQDVzYbOSMBl
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The programme’s emphasis on community engagement and co-design also supports wider ambitions for 
resident-led regeneration. Interim evaluation findings are expected in autumn 2025, with full results to 
follow, providing valuable insights for boroughs considering replication or partnership. In the meantime, 
you can hear lessons learned from the early stages of the JobsPlus pilot programme in England here. 

 

 

 

 

 

 

Green Skills Bootcamps – Enrol Now! 

Activate Trade Training, in partnership with Green Skills CIC and the Department for Energy Security and 
Net Zero, is launching part-funded Skills Bootcamps at our London Training Centre starting 
January/February 2026. 

These Bootcamps focus on Green Skills and the transition to a low-carbon future, offering accredited 
qualifications and hands-on training from industry experts. 

Courses Available: 

• City & Guilds Level 2 Electrical Installation Diploma (8 weeks) – £1,470 funded 

• City & Guilds Level 3 Electrical Installation Diploma (8 weeks) – £1,530 funded 

• Level 3 Heat Pump Design & Installation Package (5 days) – £744 funded 

Why Join? 

• Upskill for high-demand roles in electrical and renewable energy sectors 

• Flexible learning: online evenings + in-person Fridays & Saturdays 

• Pastoral support: employability, teamwork, and job-readiness 

Eligibility: Adults 19+, UK work rights. Ideal for job seekers, career changers, and employers looking to 
upskill staff. 

Limited spaces – first come, first served! 

info@activate-training.co.uk | 020 3750 8903 | www.activate-training.co.uk 

 

https://your.londoncouncils.gov.uk/c/AQisyAMQ4oWgBxjkuLGLAiCZ2_qoAXDD9gJcXKrcLKbE23qA-Ws4RhvDwfZpZ66Hc5CVfO-d
mailto:info@activate-training.co.uk
https://www.activate-training.co.uk/
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ActiveInclusion@APDA 

Exciting News! We're thrilled to announce a strategic 
collaboration that marks a major step forward for equitable 
employment. Active Inclusion is officially aligning with APDA to 
become ActiveInclusion@APDA, a new dedicated service arm. 

This powerful collaboration is launching the 'Stories of Work' 
project – a multi-year, community-led initiative focused on 
researching and transforming employment opportunities for 
diverse disabled communities. Led by people with lived 
experience, the project will use creative research to develop 
new learning programmes and co-produce a comprehensive 
Learning & Peer Support Employment Pathway. 

Our ultimate goal is to advocate for systemic change and 
influence employers to create truly inclusive, accessible, and 
supportive workplaces. We are actively seeking partners and 
allies to champion this innovative research. 

 

Want to support our mission for genuinely inclusive workplaces? Contact us today (via our LinkedIn page) 
to learn more and explore partnership opportunities! Email us: info@activeinclusion.info  

 

 

 

 

 

 

 

 

King's Trust 

We have so many great courses for young people aged 16-30 to get involved in. 

Courses are free and give people the tools to build their confidence, find a job or start their own business. 

Highlights include: 

• Get Started with Cooking 

• Get Started with Radio 

• Get Started with News and Sports 

• Get into Customer Service on the Railway w/ Southeastern 

For more information, please visit the website. 

 

https://www.linkedin.com/company/104260295/admin/dashboard/
mailto:info@activeinclusion.info
https://www.kingstrust.org.uk/how-we-can-help/explore-all-support
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Trailblazer for South London 

Trailblazer for South London is a programme designed to assist individuals in overcoming challenges that 
may hinder access to employment. These challenges may include personal, health, or social barriers. The 
programme offers support to help participants take meaningful steps toward entering the workforce. 

Referrals can be made by completing the Self-Referral Form Link 

Or by scanning the QR Code 

 

 

 

The Green Skills Academy Opportunities Bulletin 

The Green Skills Academy Opportunities Bulletin has identified roles in grounds maintenance, construction 
and more! 

Job opportunities that feature are:  

• Communities Programme Manager, Salary - £28,800, Location - London 

• Environmental Technician, Salary - Competitive + Overtime, Location – London 

For more information on opportunities presented above and the other jobs and opportunities offered 
please see the attached opportunities bulletin.   

If you are 16-24 and eager to access support to help you get into employment, onto a college course or into 
an apprenticeship then this programme is specifically designed for you. 

 

Please visit the website linked here, for more information.  

 

https://www.elementalsoftware.site/southlondonpartnership/self-refer
https://www.londonlc.org.uk/course/get-ahead-south-london-early-careers-academy/
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Go Construct Careers 

Whether you’re exploring career options, looking for apprenticeships, or learning how to get started in 
construction, Go Construct Careers has everything you need. And if you're an organisation looking to 
connect with emerging talent, it’s your place to showcase opportunities and inspire the next generation. 

From discovering roles that match skills and interests to finding the best routes into the industry through 
apprenticeships, university courses, or traineeships – Go Construct Careers is here to guide individuals and 
support employers every step of the way. 

 

Go Construct have created a handy search engine for construction job opportunities here - make sure you 
type Sutton into the location search box to get local results! 

 

 

 

 

 

 

 

 

 

 

 

 

Supply Chain School 

Launched in 2012, the Supply Chain Sustainability School is an award-winning FREE virtual learning 
platform around sustainability, with the aim to upskill those working within, or aspiring to work within, the 
built environment sector. It services the markets of Construction, FM, Finishes and Interiors, Homes, 
Infrastructure and Future Workforce across England, Scotland and Wales. 

 

The Supply Chain School has created some helpful training resources, including on the topic of Net Zero - 
link here. 

 

 

https://careers.goconstruct.org/
https://www.supplychainschool.co.uk/markets/future-workforce/
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Go! London Young Entrepreneurs Programme | GLA 

Go! London is looking for young Londoners aged 16-24 with business ideas in sports and physical activity to 
apply for their Young Entrepreneurs Programme. The programme has helped young Londoners develop 
innovative businesses such as a bamboo-based sportswear brand or an app that removes barriers to 
booking and paying for sports activities in London. 

If you know young Londoners who are passionate about sport, business, and innovation, please share this 
opportunity with them. 

 

 

What they are looking for: 

· Londoners aged between 16-24. 

· Innovative ideas in sports and physical activity that make a difference in your community. 

Find more about the programme here. 

 

 

 

Get Ahead South London – Early Careers Academy | LLC 

Funded by the GLA through UK Shared Prosperity Funding, London Learning Consortium has created a 
unique Careers & Training development programme designed to help young people explore educational 
opportunities, training programmes, and find work that aligns with their interests. 

The programme offers, amongst other things: 

• Career guidance 

• Skill development workshops 

• Support to find post 16 educational courses 

• Help with identifying work experience opportunities 

https://your.londoncouncils.gov.uk/c/AQisyAMQiMmPBxic5_jhBiDb69WkAXhCzZzvMf0foQP7iI7GYOkRNtit33fmdiDjfgAY0JP3
https://www.londonlc.org.uk/
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• Support networks to help build confidence and get young people back on track towards a fulfilling 
future. 

Find out more about the Early Careers Academy here. 

 

 

Apprenticeship and Traineeship Vacancy Reports 

The Apprenticeship and traineeship vacancy reports have 
been discontinued. The information provided within the 
reports is accessible through the Find an 
Apprenticeship website. 

Recent enhancements have been made to the service to 
allow advanced searching for live apprenticeship 
vacancies.  You can also register to receive email 
notifications matching your specified criteria.  

Please visit apprenticeships.gov.uk or follow @Apprenticeships on Twitter for further information.  

 

 

 

 

 

 

 

 

 

Retrofit Opportunities 

Retrofit needs people — and RetrofitSkills.org is here to help. 

Whole house retrofit is about more than insulation or heat pumps. It takes a team — from Assessors, 
Coordinators and Designers to Installers, Evaluators, and Energy Advisors. 

 

RetrofitSkills.org is your go-to directory for exploring these roles, finding training providers, and staying 
up to date with the latest news and resources. 

 

 

 

 

 

https://www.londonlc.org.uk/course/get-ahead-south-london-early-careers-academy/
https://www.findapprenticeship.service.gov.uk/apprenticeshipsearch
https://www.findapprenticeship.service.gov.uk/apprenticeshipsearch
http://apprenticeships.gov.uk/
http://retrofitskills.org/
http://retrofitskills.org/
http://retrofitskills.org/
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Classroom2Careers 

South London Partnership’s Classroom2Careers programme is inviting employers to pilot new approaches 
to providing early experiences of work for younger students. 

These are low-depth, group-based activities that can be delivered either at your workplace or in a 
school setting. They act as gateways and are designed to reach students who may face barriers to accessing 
traditional work experience. Your involvement can help unlock ambition and open doors to sectors they 
might not otherwise encounter. 

Group experiences are a brilliant way to: 

• Spark curiosity about your sector 

• Build early confidence and aspiration 

• Offer a glimpse into real working environments 

Examples of experiences: 

• Interactive workplace tours 

• Hands-on challenges or mini projects 

• Role-play or scenario-based activities 

• Problem-solving tasks linked to real-world work 

We’re looking for employers who want to test new formats, connect with diverse young talent, and make 
a lasting impact - even in just a few hours. 

Interested in opening a gateway? Get in touch with the Careers Hub team to explore how your 
organisation can get involved. 

 

 

London Talent Pathways – New Funding Opportunity 

The Mayor of London has launched London Talent Pathways, supporting a more inclusive, employer-led 
skills system. 

About the Fund: 

• Combining the Adult Skills Fund and Free Courses for Jobs, it helps Londoners aged 19+ access 
vocational training and secure jobs in key sectors. 

• Who Could Apply – UK-registered learning providers with a valid UKPRN, proven delivery record, 
and London-based provision. 

• Funding Available – £200,000 – £1,200,000 (Up to £400,000 ringfenced for Free Courses for Jobs) 

Questions? Contact: ASFcompetition@london.gov.uk 

 

 

https://forms.office.com/e/NszEZHhN3m
mailto:ASFcompetition@london.gov.uk
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Apprenticeships at Sutton College  

Please contact Sutton College at apprenticeships@suttoncollege.ac.uk or call 0208 773 5891 for more 
information on how Sutton College can become your training provider, more information can be found 
here. 

 

 

 

 

 

 

 

 

 

Crisis’ Homelessness Alliance 

The Homelessness Alliance is a set of pledges employers take to support people experiencing homelessness 
in the workplace.   

The Alliance was developed by Crisis in partnership with the Department for Work and Pensions and the 
Department for Levelling Up, Housing and Communities. Leading businesses including Pret A Manger and 
Thames Water helped draft the Alliance as members of the advisory board. This is alongside those with 
lived experience of homelessness. 

 

More information can be found here or contact Vicky Richards at vicky.richards@crisis.org.uk. 

 

 

mailto:apprenticeships@suttoncollege.ac.uk
https://www.suttoncollege.ac.uk/business-training/apprenticeships/
https://www.crisis.org.uk/get-involved/homelessness-alliance/advisory-board/
https://www.crisis.org.uk/get-involved/homelessness-alliance/
mailto:vicky.richards@crisis.org.uk
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Sutton’s Economic Growth Plan Launch 

On 27th November, Sutton Council hosted an event to launch its economic growth plan and celebrate the 
borough's strengths - including the fantastic London Cancer Hub. 

 

Find out more about the growth plan here. 

 

 

 

 

 

Step Ahead’s Economically Inactive Trailblazer 

If you would like to make a referral into Step Ahead at Sutton College for any Economically Inactive 
residents aged 19+ to receive 1-1 employability support, please make a referral using this link. 

 

 

 

 

 

 

 

 

 

Opening Doors to Good Work  

As part of Good Employment Week, Business in the Community and the GLA hosted an event on the 26th 
November for Employers, HR, Inclusion and Recruitment professionals who want to understand how to 
build effective partnerships to attract and retain untapped future talent. 

At the event, you will hear from the Deputy Mayor for Business and Growth on London’s Inclusive Talent 
Strategy ambitions, share BITC’s Opening Doors Progress Report 2025 findings, host an employer panel to 
highlight leading practice. Attendees will take part in breakout sessions focused on ‘what works’ in creating 
impactful partnerships. 

https://www.sutton.gov.uk/w/sutton-south-london.-economic-growth-plan
https://www.elementalsoftware.site/southlondonpartnership/self-refer
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Find more information and register here. 

 

 

 

 

 

 

Berkeley St George Graduate Scheme 

Berkeley Group is now welcoming applications for its award-winning Graduate Scheme, with opportunities 
available across Land & Planning, Technical, Commercial, Finance, Build, and Sales and Marketing. 

 

Entries close on 2 January 2026 and successful candidates will start the programme in September 2026. 
Link here. 

 

 

 

 

 

 

 

 

 

Neurodiversity in the workplace 

Neurodiversity is all around us, yet it’s often misunderstood or overlooked in professional settings. 
Integrated Care Support offers free adult skills courses and employment support to empower Londoners 
with the tools they need to thrive in a rapidly changing job market. 

 

Enrol here: PEF | Integrated Care Support (September 2025 - August 2026) 

Proudly supported by the Mayor of London and Integrated Care Support Services 

 

 

https://your.londoncouncils.gov.uk/c/AQisyAMQif2iBxjB4pp-IJC93akBKLT7gkGSZvcBfD6dypAI19ReGqpzvjMk6DK5JFcVm5bNz60CdQ
https://www.berkeleygroup.co.uk/about-us/careers/career-pathways/graduate-scheme
https://www.integratedcaresupport.com/pef
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Grow London Local 

Grow London Local have hosted the Meet The Founder networking event, which took place on the 11th 
December, focused supporting disabled entrepreneurs. This event featured inspiring guest speakers, 
practical insights and opportunities to connect with other founders.  

 

 

 

 

 

 

 

Connect to Work: Transforming Supported Employment for South Londoners Facing Barriers to Work - 
South London Partnership 

Connect to Work is a voluntary programme funded by the UK Government to support disabled people or 
people with health conditions, and individuals with complex barriers to move into and maintain 
employment. It will also provide support to people in work but at risk of losing their employment, helping 
them to retain their jobs.  

Connect to Work will be delivered by Ingeus across the boroughs of Croydon, Kingston, Merton, and Sutton, 
and by Richmond WorkMatch in Richmond and Wandsworth.  The service is commissioned by the South 
London Partnership, and London Borough of Croydon, as the accountable body, on behalf of the Councils. 

 

For further information, please visit https://southlondonpartnership.co.uk/connect-to-work/ 

 

 

 

 

 

 

Strive Training – Digital Skills for Everyday Life  

https://southlondonpartnership.co.uk/2025/12/03/connect-to-work-transforming-supported-employment-for-south-londoners-facing-barriers-to-work/
https://southlondonpartnership.co.uk/2025/12/03/connect-to-work-transforming-supported-employment-for-south-londoners-facing-barriers-to-work/
https://southlondonpartnership.co.uk/connect-to-work/
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Short and straightforward, this free course in basic computer knowledge will give people a solid foundation 
in IT skills. 

• Location: Wandsworth Professional Development Centre, inside Burntwood School 

• Course start date: Monday, 9 February 

• Course length: Five days (Monday–Friday) 

• Times: 9:30am – 4:30pm 

Finally, get comfortable using computers for everyday living! Basic computer skills are useful - and often 
essential - to anyone working in the following sectors: 

• Business Administration 

• Manufacturing/Warehousing 

• Retail 

• Customer Service 

• Health and Social Care 

Open up new opportunities by learning basic IT skills in a supportive environment. Our specialist 
Employment Support team is here to help people get back into work: by giving access to specially sourced 
job opportunities, 1-to-1 advice on career direction, CVs, job applications, and more! 

Visit strivetraining.co.uk to book your free place on the course! 

For more information call us on 02086861099, or email referrals@strivetraining.co.uk 

 

 

 

 

 

 

 

Clarion Futures – Empowering Futures 

Empowering Futures is a programme that’s all about helping young people, aged 16-30 years old, explore 
who you are, build your confidence and take real steps towards your goals. Whether you’re aiming for a 
job, training, education or just figuring out what’s next, you’re in the right place. 

Our courses are free and will be running through January and February on Zoom: 

• Aspiration and Personal Branding – Tues 20th Jan, 11:00am – 12:30am 

• Skills Building and Self Awareness – Tues 27th Jan, 11:00am – 12:30am 

• CV and Application Resilience – Tues 3rd Feb, 11:00am – 12:30am 

• Interview and Preparation Skills – Tues 10th Feb, 11:00am – 12:30am 

• Pathways to Employment and Enterprise – Tues 17th Feb, 11:00am – 12:30am 

strivetraining.co.uk
mailto:referrals@strivetraining.co.uk
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Contact us to find out more: jobsandtraining@clarionhg.com 

 

 

Job Opportunity – Assistant Site Manager 

The developer working on the Tesco Superstore planned on Oldfields Road in Sutton are looking to recruit 
an Assistant Site Manager. The purpose of the job is  

• To assist the construction site manager to manage building contracts on-site, liaising with the Site 
Manager (SM), Client, sub-contractors and other trades, co-ordinating all aspects of the works so 
that the building project is completed in line with the requirements, within budget and on time. 

• Have a commercial understanding of the project, advising and implementing cost savings at all 
times, and represent the company in a professional and proactive manner in all dealings with those 
associated with, and affected by, the building project. 

 

Harry Rippon <Harry.Rippon@jackson-rowe.com> is the point of contact. 

 

 

 

 

 

 

 

 

 

Autism Awareness Session – Ambitious about Autism 

We would like to invite you to attend an autism awareness session, delivered by Ambitious about Autism 
(AAA), in partnership with the Department for Work and Pensions. Attendees will gain an awareness of 
autism, and some practical steps organisations can take to become more autism inclusive organisations. 
Suggested attendance would be Managers / HR / Diversity and Inclusion colleagues who are able to 
influence an employer’s working practices and recruitment. 

We are looking forward to the sessions and hope your organisation can attend. 

AAA Session : An Introduction to Autism 

28 January 10am – 11am 

• Terminology 

• What is autism / neurodiversity? 

• Challenges in the workplace 
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• Talents and skill sets 

• Intersectionality 

• FILM: Lived experience 

• Practical tips and signposting 

• The Autism Covenant 

• Services available from Ambitious About Autism 

 

To register please click on the Registration Link 

 

 

Partner flyers and events 

 

 

  

https://events.teams.microsoft.com/event/29d20201-2a3c-4b95-89b3-74f24a1dd5f7@96f1f6e9-1057-4117-ac28-80cdfe86f8c3
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