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Welcome and thanks!

A Thanks for coming along

A While we wait for everyone to settle in, please do let
us know (in the chat) who you are and the
organisation that you work for

A Slides from this event and previous are available
https://southlondonpartnership.co.uk/practitioner
resources/
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What does SLP do about skills
and employment?

SOUTH LONDON

No Wrong
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Agenda

. Introduction 2.002.05
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. Networking 2.35-3.00
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South London Skills & Employment
PARTNERSHIP CHARTER

Who are we

Under the leadership of the South
brings together a collaborative of
make up the skills and employment systs

iployment Alliance the Skills and Employment partnership charter
g providers, employment suppart organisations and Local Autharities that
South London.
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Key Developments and policy

A Connect to Work launch <oy Dates:
A Economic Inactivity Trailblazelige 23 Oct 25 South
London Skills
AITS launch and Get London Summit (LSIP)
: ITS Launch: late
Working Plan Outober 95
A London Talent Pathway Fund  Youth Integratior
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Background and Context
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A The GLA want thpan-London youth Trailblazeto establish a
universal youth offer in London. Collectively the GLA will develop a
core offer that all young people in London should be able to access
through their interactions with a youth frontline advisor.-Co
designed by government, subregions, boroughs, young people, anc
community organisations.

A As part of delivery of the Youth Offer Trailblazer, NWD Integration
Hubs in London have been tasked with establisiogth
Integration Networks between October 2025 and March 2026.
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Youth Integration Network delivery
(Oct March 26)

SRR wLocal delivery partners,

Mapping wReferrals from target groups

Network wBuild a network

Youth Voice wSpeak with young people

sl nlnalelaleiifennts] wWhat will bring changefifturefunding)
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Why should I get involved?

A Collaborate to support young people at risk of or experiencing NEET

A Coordinate services across employment, education, health, housing, and wider
youth support, ensuring young people can access a jeupediniversal core offer

A Codesign local adaptations of the pamndon youth offer, ensuring it reflects sub
regional strengths, gaps, and referral pathways while maintaining coherence with
pan-London principles.
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inform best practice for youth guarantees across the capital

A 1dentify systemic barriers and advocate for change, supporting both local service

improvement and the development of scalable, atde policy solutions that
address structural inequality.

A Map and strengthen referral pathways |dent|fy|ng key dellvery partners who can
NEfAlIof& NBalLRyR (02 é&2dzy3 LIS2LX SQa R,

to-date and accessible information on local provision.
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How do | get involved?

At 2L €2dz VyIYS AY 0UKS (
Invite out to you

A We will also invite our existing Community of
Practice to sign upfeel free to send onto
colleagues

A First meeting in November (date tbc)
A Look forward to seeing you there!

PPPPPPPPPPP

MAYOR OF LONDON Careers |

Fube Y4




{LJzijt)\zlj

London Learning Consortium
Supporting NEET
Heather Armstrong
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WHY LLC?

Provider

LLC has...

Alndustry Specialists

A Supportive Learning

Environment
ASmall Class Sizes
AOFSTED Grade 2 (Good &
Dec 2023)
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Get Ahead South London - Early Careers Academy

The London Learning Consortium have developed an Early Careers pathway program called 0 G eAhead
South L 0 n d éundéd by the GLAUKSPFwhich aims to empower young people aged 16-24 who are not in
education, employment, or training (NEET)

Our Youth Engagement Early Careers Coaches, will guide and support participants through a
transformative 12-week program, helping them discover and achieve their full potential .

5 South

London
Boroughs
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A Support: LLC provide vital support to overcome barriers to employment,
training, work experience, and further education.

A Motivation : Through motivation and skills development, LLCwill equip
participants with the confidence to pursue secure training, keyworker
services, employment, or educational opportunities.

A Network: By encouraging, motivating, and challenging our participants to
grow their personal and professional networks, LLCwill establish trusting
relationships and celebrate their successes.







Contract value 98% of contract value delivered in 75%
of contract time.

307 young people supported - 97% of contract value.

177 ?/oung people progressed to education or
employment - 99% of contract target.

58% progression rate which was18% above the 40%
target progression
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ENGLISH AND
MATHS

As part of our study programme offering, we will
work with our students towards achieving these

essential qualifications. We offer:
KEY INFO:

A Small supportive classes - Entry Level(s) to GCSE
A Understanding and caring tutors ' - Ages 16-19 (up to 24 with
A A hands on approach EHCP)

y

- up to 1 day per week

: - Croydon
KKK,
Ofsted

Good
Provider






OUTCOMES osted

Provider

Our 2023/24 pass rates were our best results ever...

Subject Area Student Pass Rate

Consortium
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LEARNING SUPPORT & con

STUDENT SERVICES

Small class sizes

Supportive environment
Safeguarding, wellbeing and pastoral support

Regular check ins
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Working together to build confidence

A Extra provision to match need/demand Y
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WHAT DO OUR oo e

STUDENTS SAY?

A
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Get Ahead South London -
Early Careers Academy

Courses for Young People -
London Learning Consortium



https://www.londonlc.org.uk/course/get-ahead-south-london-early-careers-academy/
https://www.londonlc.org.uk/course/get-ahead-south-london-early-careers-academy/
https://www.londonlc.org.uk/course/get-ahead-south-london-early-careers-academy/
https://www.londonlc.org.uk/all-study-programmes/
https://www.londonlc.org.uk/all-study-programmes/
https://www.londonlc.org.uk/all-study-programmes/

Official

{LJzijt)\zlj

Code Your Future
Alec McCrindle
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The CYF
Impact in
Numbers:

Those we help include the long
term unemployed, those with
disabilities, ex -offenders,
refugees and asylum seekers.
people struggling to change
careers.

300+

Graduates have
started jobs in tech.

100%

Trainees living below
the poverty line.

459

Female trainees.

. Ox

Lower attrition rate
when hiring from
CodeYourFuture.
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The CYF vocational
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Hiring companies

9 slack Capgeminid HEE F1
s@ Deloitte.
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