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We’re the UK’s only employment charity 
solely for women with convictions. 

We support women to develop the 
confidence, skills and self-belief they 
need to overcome barriers to 
employment and ensure they won’t be 
held back by their past.

We partner with employers across 
industries to find opportunities for 
women that align with their skills and 
aspirations.



To a woman with a conviction, a job is more than an 
income - it means a future where she and her family 
can flourish. 

At its best, employment gives structure to life and a 
reason to get up in the morning. 

It means that a woman can use her talents and learn 
new skills. Working with colleagues creates a shared 
purpose and helps her to feel accomplished, useful, 
appreciated, and hopeful.

This mindset, research shows, makes people far less 
likely to engage in criminal behaviour, making it one 
of the surest ways to prevent reoffending. 



people in England and Wales 
with a criminal record – that’s 
over a quarter of the working 
population

is the annual cost of one 
prison place in England or 
Wales

increase in the prison 
population in the last 30 years

children estimated to have a 
parent in prison in 2020

people are serving a whole life 
sentence and are likely to 
never be released

is the average total economic 
and social cost of reoffending 
each year



Shifts in UK employer attitudes to 
hiring people with convictions







An employers' guide to recruiting 
and supporting people with 
convictions



Recruiting from this 
pool would help to 
tackle skills and 
labour shortages

It would improve
the organisation’s 

diversity and 
inclusion record

People with 
convictions would 
provide different

perspectives



• Get a policy in place first

• Develop your organisational 
culture

• Attract and welcome
candidates with convictions



• Asking about criminal records during the recruitment process

• Importance of listening to context

• Understanding the actions you need to take

• Assess the risk and relevance of criminal records



• Review your current 
situation

• Talk to us – webinars or 
face-to-face sessions with 
hiring managers and/or 
leadership teams



* Client name has been changed
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